Figure 3.1

CHAPTER STRUCTURE AND TERMINOLOGY

Well-designed social protection and social services can bolster the realization of women'’s rights

r SOCIAL POLICY

Well-designed social profection and social services can narrow gender gaps in poverty

rates; enhance women'’s income security and access to personal income; provide a lifeline

for poor women, especially single mothers; and contribute to the reduction and redistribution
of unpaid care and domestic work

SOCIAL
SERVICES

——  Child benefits

—— Unemployment benefits
/ public works*

—— Old-age pensions

MODES OF ACCESS

Eligibility for transfers or access fo services
is contingent on prior contributions to social
insurance, usually covering workers in
formal wage employment

Eligibility for transfers or access fo services
requires no prior contribution from
beneficiaries

Eligibility for transfers or access to services
is contingent upon proof of need, usually
targeting households whose income falls

below a certain threshold

Eligibility for transfers or access fo services
is based on the single condition of
residence

Eligibility for transfers is contingent on the
fulfilment of further conditions, such as
work requirements, medical visits or school
attendance

No further requirements

* Public works or Employment Guarantee Schemes are nof strictly speaking social transfers, since the cash benefit is usually conceived of as a wage in exchange for work participation. However, because
they aim to fulfil a similar role as traditional unemployment benefits—namely enhancing income security among the unemployed—they are treated under the category of social transfers in this chapter.



Figure 3.6
WOMEN'’S PENSION ATTRITION AND THE GENDER PENSION GAP

Individual savings accounts system, Chile

If women were like men—in terms of their individual characteristics, employment
patterns, wages and treatment in the pension system—their average monthly pension in
the Chilean individual capital account system would be equal to that of men, but:

PENSION GAP

WOMEN HAVE DIFFERENT PATTERNS OF LABOUR
MARKET PARTICIPATION THAN MEN

WOMEN ARE PAID LESS THAN MEN,
SO THEIR PENSION CONTRIBUTIONS ARE LOWER

THE GAP WIDENS IF WOMEN RETIRE AT THE
LEGAL RETIREMENT AGE OF 60 YEARS COMPARED
TO THAT OF MEN (65 YEARS)

WOMEN TEND TO LIVE LONGER THAN MEN,
WHICH SPREADS THEIR PENSION SAVINGS OVER
A LONGER PERIOD OF TIME

Multiple factors contribute to create a gender pension gap, so that in reality, women’s pensions
equal only about one third of men’s pensions

Source: Based on Fajnzylber 2014.

Note: The results presented in this figure are based on econometric projections using data for one cohort of Chilean women from the 2002 Social Protection Survey. Factors like age, education and the presence
of children were kept constant. The impact of other factors depends on the order in which each factor was included in the calculation, giving more importance to the elements introduced earlier in the analysis



